
Field Education Seminar (2PT534) 
Reformed Theological Seminary – Orlando 

Fall 2010 
 

 
Instructor:   Bob Orner, Guest Lecturer of Practical Theology. 
  Phone: 407-366-9493, ext.233 

E-mail: Borner@rts.edu 
 
 
Office Hours:  
  Mondays: 1:30 – 3:30  
  Tuesdays: 2:30 – 4:00  
  Wednesdays: 10:00 -12:00 
  Thursdays: 10:00-12:00 
 
 
Class Meeting: Tuesdays 1-2 PM 
 
 

I. Purpose 
 
The purpose of this seminar is to facilitate the student’s reflection on their Field Education 
Experience.  Emphasis will be given to what they have learned, how they have grown spiritually, and 
the effect it may have on future ministry opportunities.  
 
 

II. Objectives 
 
During this seminar, you will process your field education experience: 
 

A. Biblically and Theologically with the goal of seeking to understand better how God’s word 
intersects with the reality of ministry. 

B. Corporately through class interaction about the field education experience. 
C. Inwardly through a process of self-reflection and evaluation. 

 
 

III. Prerequisite 
 
400 hours of field experience are required before participating in this seminar.  Both the student’s and 
field supervisor’s evaluations of this experience must be reviewed and approved by the Director of 
Field Education before registration. 
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IV. Texts 

A. Required Reading 
 

Herrington, Jim, Creech, Robert & Taylor, Trisha, The Leader’s Journey: Accepting the Call 
to Personal and Congregational Transformation.  Boston, MA. Jossey-Bass, 2003, (ISBN�
978-0787962661) 
 

 
B. Very Highly Recommended Reading 

 
Arbinger Institute, Leadership and Self-Deception: Getting out of the Box. San Francisco, 
CA:  Berrett-Koehler, 2000, (ISBN 9781576759776).  

 
 

C. Recommended Reading 
 

Scazzero, Peter, Emotionally Healthy Spirituality, Nashville, TN: Thomas Nelson, 2006, 
(ISBN 9781591454526). 

 
Mahaney, C. J. Humility:  True Greatness, Colorado Springs, CO: Multnomah, 2007, (ISBN 
978-1590523261). 

 
Goldman, Daniel, Emotional Intelligence: Why it can matter more than IQ, New York, NY: 
Bantam, 1995, (ISBN 9780553804911). 

 
Brain, Peter, Going the Distance: How to Stay Fit for a Lifetime of Ministry, Kingsford, 
Australia: Matthias, 2006, (ISBN 9781876326739). 

 
Heifetz, Ronald A., and Linsky, Marty, Leadership on the Line: Staying Alive through the 
Dangers of Leading. Boston, MA: Harvard, 2002, (ISBN 9781578514373). 

 
Allendar, Dan, Leading With a Limp: Take Full Advantage of Your Most Powerful Weakness. 
Colorado Springs, CO: Waterbrook, 2008, (ISBN-9781578569526). 

 
Hughes, Kent and Barbara, Liberating Ministry from the Success Syndrome. Wheaton, IL: 
Tyndale, 1987, (ISBN 0842328513). 

 
Lencioni, Patrick, The Five Dysfunctions of a Team. Boston, MA: Jossey-Bass, 2002, (ISBN 
– 9780787960759). 

 
Johnson, Spencer, Who Moved My Cheese?: An Amazing Way to Deal with Change in Your 
Work and in Your Life. New York, NY: Putman, 1998, (ISBN 978-0399144462). 
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D. More Great and Recommended Reading: (Compliments of Greg Thompson). 
 

Cameron, Andrew & Rosner, Brian, The Trials of Theology: Becoming a ‘Proven Worker’ in 
a Dangerous Business Christian Focus, 2010, (ISBN 9781845504670). 
 
Armstrong, John H, Your Church is Too Small: Why Unity in Christ’s Mission is Vital to the 
Future of the Church. Zondervan, 2010, (ISBN 9780310321149). 
Marshall, Colin & Payne, Tony, The Trellis & the Vine The Ministry Mind-Shift That 
Changes Everything, Matthias Media, 2009, (ISBN 9781921441639) 
 
Barnes, M. Craig The Pastor as Minor Poet: Texts and Subtexts in the Ministerial Life. 
Eerdmans, 2009, (ISBN 9780802829627). 
 
Belcher, Jim, Deep Church: A Third Way Beyond Emerging & Traditional.  Inter Varsity 
Press, 2009, (ISBN 9780830837168). 

 
Roberts, Wes & Marshall, Glenn, Reclaiming God’s Original Intent for the Church. 
NavPress, 2004, (ISBN 9781576834077). 
 
Gross, Bobby, Living the Christian Year: Time to Inhabit the Story of God. Inter Varsity 
Press, 2009, (ISBN9780830835201). 
 
Lawrence, Michael, Biblical Theology in the Life of the Church: A Guide for Ministers. 
Crossway, 2010, (ISBN 9781433515088).  
 
Cherry, Constance M. The Worship Architect (A Blueprint for Designing Culturally Relevant 
and Biblically Faithful Services.  Baker, 2010, (ISBN9780801038747). 
 
Daman, Glenn C., Developing Leaders for the Small Church: A Guide to Spiritual 
Transformation for the Church Board.  Kregel, 2009, (ISBN 9780825424557).  

 
Friesen, Garry with Maxson, J. Robin.  Decision Making and the Will of God. Multnomah 
Books, 2004, (9781590522059). 

 
Scharen, Christian, Faith as a Way of Life: A Vision for Pastoral Leadership.  Eerdmans, 
2008,  (ISBN 9780802862310). 

 
Reno, R. R., In the Ruins of the Church: Sustaining Faith in an Age of Diminished 
Christianity.  Brazos Press, 2002, (9781587430336). 
 
 
 

V. Course Requirements 

A. Class Attendance and Participation:  In order to fully benefit from this seminar you must 
both attend and be involved.    
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B. Self-Reflection Paper and Presentation:  Each student is required to write a 10 -15 page 
paper and give a 15-20 minute reflection on what God is teaching you about Himself, 
yourself and His church.  A general guideline of what to include is as follows: 
 

1. Curriculum Vitae: A curriculum vitae, commonly referred to as CV, is a longer, more 
detailed synopsis than a resume. It includes a summary of your educational and 
academic background, your present church affiliation and status (candidate, licentiate, 
ordained), any employment history of significance, and the history of your church 
ministry opportunities prior to field experience  
 
Additionally, a CV will include any teaching and research experience, publications, 
presentations, awards, honors, affiliations, and other pertinent details. For this 
presentation, in addition to any of the items listed, you will primarily focus on the 
facts/information regarding the ministry experience on which you are reporting: dates, 
title(s), responsibilities, accomplishments. (Not to exceed two pages.) 

 
2. Theology of Ministry: This is a statement of the values, attitudes, and goals that you 

brought to your field education ministry experience. Be very clear what you views were 
as to ministry in terms of service to Christ and his people, in the church, in homes, and 
in the world. Were you aware of this theology in (during) your practice of ministry or 
did you come to a realization of these ideas because of this ministerial presentation? 
(Not to exceed one page.) 

 
3. Strength and Weaknesses: This is to be a candid self-evaluation of your strengths and 

weaknesses in ministry and the factors which contributed to each. Strengths should not 
be viewed as boasts nor should weaknesses be viewed as self-deprecation. Please 
include not only self-realized strengths and weaknesses but any areas you have become 
aware of through your academic educational experiences (with faculty members and 
fellow students) and/or ministerial interactions within the field education/mentoring 
process (those to whom you were/are accountable). (Not to exceed two pages.) 

 
4. Ministry Situation and Overall Environment: This is to be a comprehensive but 

gracious description of the setting and people to whom you ministered, using 
pseudonyms, if desired or, when necessary. (Not to exceed one page.) 

 
5. Personal Relationships (Negative Interaction): This should be a forthright analysis and 

assessment of your relationship with someone with whom you had difficulties or 
conflicts during your field education experience being careful to describe the 
developing/pervading atmosphere that existed because of this conflict and how you see 
it having an effect on your ministry and personal psyche. (Not to exceed two pages in 
length.) 

 
6. Personal Relationships (Positive Interaction): One again, you are to present an open 

analysis and assessment of an achievement or accomplishment in a relationship 
observed in your ministry experience with others. Be careful to describe the 
developing/pervading atmosphere that existed because of/during the execution of this 
successful undertaking and how you see it as having an effect on your ministry and 
personal psyche. (Not to exceed two pages in length.) 
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7. Seminary Preparation and Related Participation  
a. Describe the relationship you had with the field education supervisor (your 

personal mentor). How could this relationship have developed into greater 
helpfulness?  

b. How did your seminary experience best prepare you for this field education 
experience?  

c. What specific educational “tools” do you think you needed to learn/be equipped 
with to have made your field education experience more effective? 

d. How, or in what way(s) (please be specific), do you believe your seminary 
experienced failed or missed the mark in preparing you for full-time vocational 
ministry as partially revealed in and/or through your field education experience? 
What do you think you needed to learn to have made your field education 
experience more effective? 

e. What has been the overall effect of your seminary experience and the field 
education internship with regards to your walk with the Lord (personal “God and 
I” time, prayer life, witnessing and particularly your relationship with your wife 
and her view of your future ministry as her husband an, as a ministry-team). How 
do you think that you contributed to the overall experience due to your 
spiritual/academic growth? How might you approach the seminary experience 
differently if you could go through all of this again and what advice would you 
give to students preparing for seminary academics and field education 
experience? (Not to exceed two pages in length). 

 
8. Experiential-educational acquisitions: Provide a summary of the fundamental lessons 

you learned about God, about yourself and about others during and because of your 
field educational experience. Indicate some of the “unexpected” happenings, answers to 
prayer and “near-impossible” situations encountered. How does this harmonize with or 
alter your current theology of ministry? (Not to exceed two pages in length.) 
 

9. Future Faith Living Expectations and Implementation: This closing portion of your 
presentation will be explained further in the first class meeting. Essentially your 
presentation should close with a “revised” theology of ministry with attention given to 
how you will take the lessons learned and implement a strategy of faith development 
first in your own life and how you intend to model, communicate and pass on that faith 
life into those you will minister to an in the midst of. Please plan to incorporate ideas 
gained from your readings to demonstrate a grasp of the materials read and an ability to 
implement fresh ideas into your theology of ministry. (Not to exceed three pages in 
length.) 

 
C. Required Reading:   

 
1. Thoroughly read the book on the required reading list.  

 
2. The Pages specified in the schedule must be read prior to the beginning of class on 

the date specified.  
 

3. You will be asked to sign a list acknowledging that you have completed the reading. 
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VI. Schedule:  

 

Schedule 
Date Schedule 

Class One 
August 24th 

Introduction 

Class Two 
August 31st 

Personal Transformation 
(Read pp. 1-28) 

Class Three 
September 7th 

Leading Living Systems 
(Read pp. 29-86)  

Class Four 
September 14th 

Family Patterns 
(Read pp. 87-128) 

Class Five 
September 21st 

The Journey 
(Read pp. 129-157) 

Class Six 
September 28th 

Class Presentation  
 

Class Seven 
October 5th 

Class Presentation 

No Class 
October 12th 

Fall Break 
Reading Week 

Class Eight 
October 19th 

Class Presentation 
 

Class Nine 
October 26th 

Class Presentation 

Class Ten 
November 2nd 

Class Presentation 

Class Eleven  
November 9th 

Class Presentation 

Class Twelve 
November 16th 

Class Presentation 

Class Thirteen 
November 23rd 

Leadership and Self-Deception 

Class Fourteen 
November 30th 

Cultural Intelligence 
 

 

VII. Grading:  

A. Grading Scale: This seminar is Pass (P) or Fail (F).    A grade of Fail (F) will result from 
unexcused absences, failure to complete the class presentation, or a significant lack of 
participation in class discussion. 
 

B. Late Assignments Policy: Please do not ask me for permission to turn in an assignment late. 
All late assignments will automatically be penalized. If you have truly been providentially 
hindered from completing an assignment on time (such as a death in the immediate family) 
please turn in a written request.   
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Personal Student Information 
Please fill this out and turn it in during the first class.  

 
 
Name:  
 
Spouse name:  
 
Children, name(s) and age(s):  
 
 
 
 
RTS degree program/emphasis:  
 
 
 
Years at RTS Orlando:  
 
 
Church presently attending:  
 
 
Denomination background (Southern Baptist, PCA, etc.):  
 
 
 
Desired future ministry role (pastor, church planter, missionary, counselor, etc.):  
 
 
 
 
 
What are your expectations of the course? What would you like to learn?  
 
 
 
 
 
 
What is a specific, personal prayer request you would like the professor to be remembering in prayer for you 
this semester? 


